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REGIONAL MEMORANDUM 
No.      , s. 2025 
 
To:  Schools Division Superintendents 
 All Others Concerned 
 

POLICY ON REWARDS AND RECOGNITION OF THE DEPARTMENT OF 
EDUCATION (DEPED) CARAGA 

 

1. Pursuant to DepEd Order No. 9, s. 2002 titled, Establishing the Program on 

Awards and Incentives for Service Excellence (PRAISE) in the Department of 

Education, this office hereby issues the Policy on Rewards and Recognition of 

Department of Education (DepEd) Caraga. 

 

2. All concerned are directed to strictly adhere to the provisions of the attached 

policy in the implementation of the Rewards and Recognition System of DepEd 

Caraga. 

 
3. Effective immediately, all Regional Orders, Memoranda, and other related 

issuances that are inconsistent with this policy are hereby rescinded. 

 

4. This policy shall take effect upon its issuance. 

 
5. For immediate dissemination and strict compliance.  

 
 
                     MARIA INES C. ASUNCION 

                                    Director IV 
        Regional Director 

 
Encl.: As stated 
Reference: DepEd Order (No. 9, s. 2002) 
To be indicated in the Perpetual Index 
 under the following subjects: 

     PERSONNEL   POLICY   RECOGNITION 

HRDD/jbt 
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OUTSTANDING INDIGENOUS PEOPLES EDUCATION (IPEd) TEACHER 
 

For this award category, nominees must be currently teaching in IPEd implementing 
schools. 

 
1. Experience as an IPEd Teacher (at least 3 consecutive years) (20) 

  

MOVs:  

• Approved Assignment/Advise Order/Designation as teacher in an IPEd 

implementing school for at least three consecutive school years; 

• Approved class program/teacher’s class schedule for the last 3 

consecutive school years. 

 

No. of Years Points 

9-10 (or more) 20 

7-8 18 

5-6 16 

3-4 14 
 

2. Instructional Competence (35) 

 

2.1 Teaching Competence (20)  

 

MOV: Performance rating sheets for the past 3 rating periods 

 

The three (3) recent performance ratings of the nominee prior to the screening 

should be at least Very Satisfactory (VS). The rate of the average numerical 

rating for the 3 periods vs the highest possible rating shall be multiplied by 

20. 

e.g. 

(4.720 + 4.600 + 4.89) ÷ 3   

      5.00 (highest rating) 

 2.2 Cultural Competency, Language Proficiency, and Pedagogical Skills 

  (15)  

MOVs Presented Points 

1. Teaching Portfolio: A detailed portfolio showcasing the 

nominee's teaching methods and materials tailored to 

the needs and learning styles of indigenous learners.  

Evidence: Indigenized lesson plans (SY 2024-2025) 

indicating learners’ evaluation results, contextualized 

teaching aids, and student work samples that 

incorporate culturally relevant content. Written 

10 

X 20 = 18.947 
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testimonials from learners and parents, as well as 

classroom observation reports, can also be included. 

2. Community Feedback and Testimonials regarding 

the nominee's cultural competency, language 

proficiency, and pedagogical skills.  

Evidence: Written testimonials, video interviews, or 

survey results highlighting the positive impact of the 

nominee's work on the community. 

3 

3. Language Proficiency Certification – certification or 

letter of endorsement from community leaders or 

language experts, with examples of the nominee using 

the language in various contexts (e.g., teaching, 

community meetings) 

2 

Total  15 
    

3. Outstanding Accomplishment (15) 

3.1 Introduced an effective approach/innovation/contextualization in 

teaching which contributed to the improvement of instructions responsive to the 

needs and context of IP learners (5) 

MOVs: Certification, Material (signed report/write-up) 

Stages of Implementation Points 

Fully implemented in the school 5 

Started the implementation 3 

Conceptualized  1 
 

3.2  Received accolades with the IP approach/Instructional Materials/ Action 

Research made (5)  

 

MOVs: Certification, Material (signed report/write-up/action research/IMs) 

Level Points 

Division  5 

District  4 

School  3 
 

3.3 Resource Speakership/Consultancy in IPEd-related training/SLAC 

Sessions (5)  

    

       MOVs: Certification, Signed Report/documentation with photos                 
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Level Points 

Division  5 

District  4 

School  3 
 

4. Continuous Learning and Development (10) 

4.1  Education (5)  

MOVs: Transcript of Records (TOR) 

Educational Level Points 
with MA units 1 
Completed Academic Requirements 
(CAR) in a master’s degree   

2 

Master’s degree holder 3 
Completed Academic Requirements 
(CAR) in a doctoral degree 

4 

Doctoral Degree holder (CAR) 5 
 

4.2  Trainings/Seminars/Workshops/Conferences/Webinars/Online 

Courses Attended (5) 

Note: accumulated hours for the last 5 years  

 

MOVs: Certificates of Participation 

Topic/Content 

General Education IPEd Related 

No. of hours 
attended 

Points  No. of hours 
attended 

Points  

40 or more 3 40 or more 5 

24-32 2 24-32 4 

8-16 1 8-16 3 
  

5. Community Engagement (10)  

The nominee was able to engage with the local community, build trust, and 

involve community members in the educational process within the last three years. 

MOVs: Certification, Approved Activity Design, signed Activity Documentation 

Report 

A. Teaching-Learning Related or School Initiatives (5) 

Role Points 

Chairperson/Organizer    5 

Vice Chair  4 

Member   3 
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B. Non-teaching Related or Community Initiatives (5) 

Role Points 

Chairperson/Organizer/Co-organizer    5 

Vice Chair  4 

Member   3 

 

6. Professional/Personal Characteristics (10) 

 

(Refer to Annex D: Professionalism & Personal Characteristics Rating Sheet to be 

filled up by the immediate head.) 

 

         TOTAL 100 

 

 

 




































































































































































































































































