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REGIONAL MEMORANDUM 
No.             , s. 2026 
 
To:  Schools Division Superintendents 
 All Others Concerned 

 
CALL FOR NOMINATION TO THE SEAMEO SEPS TRAINING OF TRAINERS  
ON GLOBAL CITIZENSHIP EDUCATION (GCED) AND THE INTEGRATION  

OF THE SUFFICIENCY ECONOMY PHILOSOPHY (SEP)  
FOR SUSTAINABILITY 2026 

 

1. The field is informed of the special scholarship training of the Southeast Asian 

Ministers of Education Regional Center for Sufficiency Economy Philosophy for 

Sustainability (SEAMEO SEPS). 

 
2. For selection purposes, each Schools division shall nominate 2 qualified 

candidates – one (1) Lead Nominee and one (1) Alternate Nominee. Both the Lead 

Nominee and the Alternate Nominee are each required to accomplish and submit 

requirements in PDF form via the submission link provided on or before the specified 

deadline. 

 
3. The course schedule, modality, documentary requirements, target 

participants and qualifications are identified in enclosures 1 and 2 of DM-OULS-

2026-106. 

 

4. In compliance with Regional Order No. 16, s. 2019, also known as the DepEd 

Caraga Equal Opportunity Principle (EOP) Policy, all participants are evaluated 

regardless of sex, gender, age, civil status, physical attributes, religion, belief, creed, 

race, family background, political affiliation, socio-economic status or any other 

legally protected characteristics. 

 
5. For immediate dissemination and appropriate action. 

 
 
 

                    MARIA INES C. ASUNCION 
                             Director IV 
                                                                                Regional Director 
 

Encl.: As stated 
Reference: DM-OULS-2026-106 and Regional Order No. 16, s. 2019 
To be indicated in the Perpetual Index 
 under the following subjects: 

           EVALUATION      PROGRAM      SCHOLARSHIP       SELECTION 

 
HRDD/eafc 
03/17/2026 

MARCH 18, 2026
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Training of Trainers on Global Citizenship Education (GCED) and the Integration of the 
Sufficiency Economy Philosophy (SEP) for Sustainability 

 

QUALIFICATIONS OF NOMINEES 
 
This training programme aims to develop a pool of trainers on Global Citizenship Education (GCED) and 
the integration of the Sufficiency Economy Philosophy (SEP) for sustainability. The programme will 
engage 20-30 participants over 8 months, using a blended approach that combines onsite training 
sessions, field visits, and online engagements/webinars.  
 
Implemented through a Community of Practice (CoP) framework, the programme emphasises shared 
learning, reflection, and collaboration. Participants will be trained in both the theoretical and practical 
aspects of GCED and SEP, with a strong focus on field-based experiences and co-creation of knowledge 
drawn from lived experiences. Graduates of the programme will be recognised as GCED and SEP 
trainers for SEAMEO SEPS in Southeast Asia and beyond, and are expected to serve as resource 
persons, trainers, or facilitators for a minimum of 3 years, with certification provided upon completion. 
 
Nominations will be requested from SEAMEO Member Countries between February and March 2026, 
and the trainers training will take place between March and October 2026. 
 

A. ESSENTIAL QUALIFICATIONS OF PARTICIPANTS 
 

1. Professional Background & Role 
a. Currently working in education or related fields 

(formal, nonformal, TVET) 
b. Affiliated with a recognised government or 

academic institution 
c. Holds a position that allows training replication or 

influence on practice/policy 
 

2. Relevant Experience (GCED/SEP) 
a. 3–5 years in GCED, peace education, ESD, human 

rights, SEP, sustainable/community development, 
or teacher/adult learning 

b. Proven practical field experience, not just theory 
 
3. Training & Facilitation Experience 

a. Experienced trainer, facilitator, or resource person 
b. Skilled in participatory, reflective, dialogue-based, 

and experiential learning 
c. Experience with diverse groups (teachers, youth, 

communities, policymakers) 
 
4. Commitment & Availability 

a. Commit to an 8-month blended programme: 5 days 
onsite in Thailand + monthly online learning (2 hrs 
synchronous) 

b. Actively engage in a Community of Practice 
c. Serve as a GCED–SEP trainer/resource person for 

minimum of 3 years 
d. Have institutional endorsement for time and 

support 
 
5. Openness to Co-Creation & Reflection 

a. Willing to learn from others, share practices, and 
engage in reflection and dialogue 

b. Respectful of diverse cultural, social, and national 
perspectives 

 
6. Communication & Language Skills 

a. Functional English (speaking & writing) for regional 
discussions, online webinars, and collaborative 
documentation 

b. Able to share learnings in local/national contexts 
post-programme 
 

B. DESIRABLE / ADDED-VALUE QUALIFICATIONS 
 

7. Prior Regional/International Exposure 
a. Experience with SEAMEO, ASEAN, UNESCO, 

APCEIU or similar initiatives 
b. Involved in cross-country collaboration or 

international training programmes 
c. SEAMEO SEPS alumni (SEP-ED, SEP4School 

and other special programmes and projects)  
 
8. Community-Based/Field Experience 

a. Hands-on work in community development, 
school–community partnerships, or 
sustainability/livelihood projects 

b. Able to apply theory to real-world practice 
 
9. Digital & Online Competence 

a. Proficient with online platforms and virtual learning 
communities 

b. Willing to document learning via blogs, videos, or 
reflective journals 

 
10. Leadership & Multiplier Potential 

a. Proven leadership in teacher networks, learning 
communities, or institutional/national initiatives 

b. Clear potential to scale up GCED and SEP 
initiatives nationally or regionally 

 
C. NOMINATION STRUCTURE 
 

• The nomination will include a Lead and an 
Alternate, ensuring active participation, continuity, 
and long-term impact, with the Lead nominee 
taking primary responsibility and the Alternate 
supporting and building capacity. 
 

• The lead–alternate nomination system ensures 
active participation, continuity, and long-term 
impact, with the Lead nominee taking primary 
responsibility and the Alternate supporting and 
building capacity.   
 

• To promote gender balance, it is encouraged that 
nominations consist of one male and one female. 



Training of Trainers on Global Citizenship Education (GCED) and the Integration of the 
Sufficiency Economy Philosophy (SEP) for Sustainability 

The Nominees (preferably a male and a female) 
 

Country 
 

 

Nominating Institution 
 

 

Name of Nominating Official 
 

 

Position of Nominating Official 
 

 

 
 

The Lead Nominee 
• Fully participates in all programme components 

• Leads training, facilitation, and SEAMEO SEPS regional and national activities 

• Experienced in training, leadership, or programme implementation 

• Main national contact for GCED–SEP capacity building initiatives 

Name 
 

 

Position Title 
 

 

Office 
 

 

Office Address 
 

 

Email 
 

 

Mobile 
 

 

Required Supporting Documents 
a. Short CV (2–3 pages) 
b. Brief statement of motivation (max 500 words) addressing: 

• Experience in GCED/SEP/sustainability 

• Commitment to 1+3-year engagement 

• Vision for applying learning at national level 

 
 

The Alternate Nominee 
• Joins the programme with the Lead nominee 

• Steps in if Lead cannot attend activities 

• Supports national follow-up and CoP engagement 

• Builds capacity for continuity and sustainability 

Name 
 

 

Position Title 
 

 

Office 
 

 

Office Address 
 

 

Email 
 

 

Mobile 
 

 

Required Supporting Documents 
a. Short CV (2–3 pages) 
b. Brief statement of motivation (max 500 words) addressing: 

• Experience in GCED/SEP/sustainability 

• Commitment to 1+3-year engagement 

• Vision for applying learning at national level 

 



 
 
 
 
 

Training of Trainers on Global Citizenship Education (GCED) and the Integration of 
the Sufficiency Economy Philosophy (SEP) for Sustainability 

 

CONCEPT NOTE 
 
A. Background and Rationale 
Global challenges such as climate change, social inequality, and sustainability require 
educators who are equipped not only with knowledge, but also with values, mindsets, and 
practical approaches that promote responsible and active citizenship. Global Citizenship 
Education (GCED) and the Sufficiency Economy Philosophy (SEP) offer complementary 
frameworks that emphasise sustainability, moderation, reasonableness, ethical decision-
making, and global responsibility. There is a growing need to build a regional pool of trainers 
who can effectively integrate these approaches into education systems across Southeast 
Asia. 
 
B. Purpose and Objectives 
This programme aims to develop a core group of trained GCED and SEP trainers who can 
support capacity-building initiatives at national and regional levels. The specific objectives are 
to: 

• Strengthen participants’ understanding of GCED and SEP in both theoretical and 
practical contexts. 

• Enhance participants’ capacity to design, facilitate, and deliver training related to 
GCED and SEP in formal, or nonformal and TVET  

• Foster a Community of Practice (CoP) that enables shared learning, reflection, and co-
creation of knowledge based on lived and field experiences. 

• Establish a sustainable pool of SEAMEO SEPS-recognised trainers who can serve as 
resource persons for at least three (3) years. 

 
C. Target Participants 
The programme will engage 20-30 participants, including: 

• Lead and alternate nominees from SEAMEO Member Countries 

• Representatives from teacher education institutions/universities in Thailand and other 
countries 

• Identified experts and invited partners. 
 
Participants are expected to possess relevant experience in education, training, or 
sustainability-related areas, and to demonstrate strong commitment to the objective and the 
full duration of the programme. 
 
D. Programme Design and Approach 
The programme will run for eight (8) months and adopt a blended learning approach, 
combining: 

• Onsite training sessions, 

• Field visits and experiential learning activities, and 

• Online engagements, including webinars and community exchanges.  
 
 
 
 
 



 
 
A key feature of the programme is the Community of Practice (CoP) approach, where 
participants actively share experiences, reflect on practice, and co-create knowledge. 
Emphasis will be placed on field-based learning, peer exchange, and practical application of 
GCED and SEP principles. 
 
E. Expected Outputs and Outcomes 

• A pool of qualified and SEAMEO SEPS–recognised GCED and SEP trainers is 
established. 

• Regional and national capacities for teacher training, facilitation, and programme 
implementation in sustainability and global citizenship education are strengthened. 

• Regional collaboration and knowledge exchange are enhanced through an active and 
sustained Community of Practice. 

• Participants are certified and equipped to serve as resource persons, trainers, or 
facilitators at national and regional levels for a minimum period of three years. 

 
Outcome 
A sustainable and regionally coordinated network of certified GCED and SEP trainers is 
established, enabling the systematic sharing of expertise across countries to strengthen 
national and regional capacities in sustainability and global citizenship education through 
strategic, collaborative capacity-building initiatives. 

 
F. Recognition and Sustainability 
Participants who successfully complete the programme will receive official recognition or 
certification from SEAMEO SEPS. Graduates are expected to contribute to future SEAMEO 
SEPS initiatives, support national-level activities, and sustain the Community of Practice 
beyond the programme duration. 
 
 

 

   Under the auspices of the Government of Thailand, SEAMEO SEPS was established to promote the 

Sufficiency Economy Philosophy (SEP) as a strategic framework for achieving sustainable development.  This 
mandate aligns closely with SEAMEO Priority Areas and Sustainable Development Goal (SDG) 4, particularly 
target 4.7, which emphasises equipping learners with the knowledge and skills needed for sustainable 
development.  This includes education for sustainable development (ESD), gender equality, peace, appreciation 
of cultural diversity, and Global Citizenship Education (GCED).   
 
By fostering SEP mindsets, SEAMEO SEPS supports GCED through the promotion of values such as resilience, 
ethical decision-making, and sustainability.  Recognising this, the UNESCO APCEIU invited SEAMEO SEPS to 
become a GCED Cooperation Centre for Thailand and Southeast Asia. 
 
APCEIU is a UNESCO Category 2 Centre established in 2000 by the Agreement between the Government of 
the Republic of Korea and UNESCO to promote and develop Education for International Understanding (EIU), 
currently regarded as GCED.  GCED is recognised by UNESCO as one of the most important elements of 21st-
century education.  This importance is further emphasised in the SEAMEO Strategic Plan 2021–2030.   
 
The establishment of GCED Cooperation Centre (GCC) at SEAMEO SEPS is both timely and strategic.  It 
reflects the growing recognition of GCED as a transformative approach essential to addressing persistent social, 
economic, and environmental disparities in Thailand and across Southeast Asia.  The GCC at SEAMEO SEPS 
also complements the existing network of six GCCs in the region, including SEAMEO Community Education 
Development (CED) in Lao PDR, and universities in Cambodia, Indonesia, Malaysia, Philippines and Thailand. 
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