
a"or-Y Y 4r.Lo\B-.f-78S\

**lli'"-
t,^"F.,j

Republic of the Philippines
Depaftment of Education
Region XIII - Caraga

Butuan City

REGTONAI ADVTSORY NO.flrS. 2018
April 2, 2018

?

SCHOOLS DTVISION SUPERINTENDENT
This ion

FROM: / i Ph.D.r CESO IVBEATRIZ

SUBJECT:

Regional rector

PU BLIC ITIANAGEM ENT DEVETOPM EI{T PROG RAM (PIIIDP)

April 2,2O18DATE:

1. Please find attached letter from Magdalena L. Mendoza, Officer-In-Charge of
the Development Academy of the Philippines (DAP) dated February 26, 2018 re:
Public Management Development Program (PMDP) of the DAP.

2. Attached hereto are the letter ftom DAP, requirements, and a call for
nominations .

3. For information and guidance.
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INTER-AGENCY STEE R ING COMMITTEE
NATIONAT GOVERNMENT'S CAREER EXECUTIVE SERVICE DEVELOPMENT PROGRAM.

PUBTIC MANAGEMENT DEVELOPMENI PROGRAM

February 26, 2018

l'{AR 13 2018

CIVIL SERVICE
coMMtsstoN

DR. LEONOR M. BRIONES
Secretary
Department of Education
DepEd Complex, Meralco Avenue, Pasig City

! tAL-

Dear Secretary Briones:

The Development Academy of the Philippines, following its mandate, implements programs to
accelerate the transformation of people and organizations for nation-building. One of these is the
Public Management Development Program (PMDP), the National Govemmenfls Career
Executive Service Development Program. Since its launch in 2012, ilhas already graduated 514
middle managers and 137 senior executives from 147 agencies nationwide-

You will be pleased to know that in the words of Secretary Diokno, the Duterte Adminiskation
"has decided to continue funding the PMDP because it is a worthwhile investment as the benefits
outweigh the costs."

ln this regard, we are pleased to announce that the PMDP shall annually open three (3) batches
of the Middle Managers Class (MMC) and one (1) batch of the Senior Executives Class (SEC).
For this year, the schedule and criteria are as follows:

Class Schedule Criteria

February 23,2018
sG20 -24

Age 50yrs belowMMC 18 April 13,2018

MMC 19 September 14,2018

SEC 7 June 18,2018 SG 25 or higher
Age 55yrs or less

The nomination forms and admission guidelines may be downloaded from
. For further inquiries, you may reach the pMDp's Head of Recruitment

and Admissions, Ms. Milette Young, at telephone number (02) 6314921 loal 127 or direct Iines
(02) 631-2162 and (O2) 631-2128.

Thank you and we look fonaard to your nominations to the classes above mentioned.

Very truly yours,

MAGDALENA MENDOZA

May we therefore invite you to nominate at least frve (5) of your high-performing, highpotential
officials who show promise of taking on managerial posts in your agency especially with the
imminent right-sizing in govemment. All nominees from DEpED shall be endorsed to and by the
National Educators Academy of the Philippines (NEAp).

Accepted nominees shall have the distinct opportunity of being mentored by our seasoned
faculty on govemment scholarship.
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Public lvlonogement Development Progrom
ihe Nat;onalGovernmenfs C:reer Exe.utive Service Delglopment p.ogram

The public ManagemEnt Development Program (PMDP) is the Philippine govemment's response to the need for a

corps of ethical, compelent, committed and development-oriented offcials in the bureauffacy, who will drive

performance in lhe agencies and push the agenda for change and sustained progress. Once accepted in theProgram,
your agency's nominees shall have the distinct chance of leaming public managemenl from our seasoned facllty on

tull govemrnent scholarship.

QUALIFICATIONS

A. C/ass-specrfc Qualifrcations

Middle Managers Class (MMC)

. Nominated by the head of agency
o National line/ molher agencies (Cerfral OffcesJ - Secretary
o National tine/ mother agencies (Regional Offic€s) - Regional Director
o Attached agencies and GOCCS - Executive Director, Administrator, President,

Commiasioner, and other equivalent head / senior position
. At least a bachelois degree holder
. From natonal line and attached agencies, constitutional offces, Iegislative branch, and govemment-

o\rrned and contrclled corporations
. Very Satisfactory or Outstanding performance rating for tlle past two years
. No pending administrative andlor giminal cases
. Did not go on habitual leave (maximum of2 months/year, excluding matemity leave)
. Willing to sign a service contract minimum of one year afler completing the program

ADMISSION REQUIREMENTS

CLASS AGE SAL/dl{Y GRT{DE

50 years old and below sG20-24

Senior Executives Class (SEC)
55 years old and below

' 46 years old and below
* (for uni{ormed personnel)

SG 25 and above

*liddle Managers Class (MirC) Senior Executives Class (SEC)

1. Updated Personal Data Sheet - GSC Form 212 
1

2. Certified True Copy of Appointrnent PapeB (csc
Form 33) 2

3. Certified True Copy of Designation OrdeP
(if applicable)

4. Original / Certified True Copy of Transcripl of
Remrds2

5. *PMDP Nomination Form 18 3

6. ?MDP Assessment Form 1O '
7. *PMDP Agency Screening Certification l+ 2

8. *PMDP Medical Certificate with Laboratory
Results attached 5

g. Certified True Copy of tlirth Certificate

Updated Personal Data Sheet - cso Form 212 
1

Certified True Copy of Appointsnenl Papers (CSC

Form 33) 'z

Certified True Copy of Designation Order 2

(if applicable)
Original / Certified True Copy of Transcript of
Records2

'PMDP Nomination Form 'l.A 3

'PMDP Assessment Form 14 a

'PMDP Agency Screening Certification 1€ 2

'PMDP Medical Certificate lt/ith Laboratory
Results attached s

Organizational Chart
Copy of Passport
Certified True Copy of Birth Certificate

1.

2

4.

5.
b_

7.
8.

9.
10

11
1 To be acr,o,ndished by the nomitee
lTo b acrdnplished by the Ofrcc Personnet / Adfiinisbative
"To be actflnplished by lhe Head of Agency
'To be a@nptished by tle tmnediate SupeNisor
5To b ac@nplished by the Nominee and Plrysician

Ofrcer

Conbcl us:
Tnnk Une: (02) 631-0921 bc,127SZ ffifngiig6ffin,n*,o"..* @

Alh: ti,tark Seb€stian, Sheflie DeFu

Send advance e-rrpy to:
prndpcecretadat@dap edu.ph G

Dired trle: (02) 631-2128 or
(02)631-2162

B. General Qualifications

*Forms can be downloaded from www-dap.edu.ph/pmdplforms
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The Public Management Development Program (PIfiDP), the National Govemment's

Career Executive Service Development Program; is norv accepting nominaiions foc

IHF''[C is designeo'for"High Ferfonning and High Fotentel" (HF-.|JP) Section and Di'rision
Ghiefs, SG 20 -24 positions, and ageci 50 yeal-s and below. lt is delivered in a 5 montir -
Residential Training with monthly vreekJong breaks, a 10day Sensing Joumey,
and a 6-mo#.h ReEntry Project conceptualiza'ricn and implementaticn.

SEC is designed for incumbents cf positions rvith SG 25 and higher, rvith ages 55 years
and below. lt is conducted tht-ough a 3r'nonffi Residential Ti'aining vrith monthly twc".rveek
breaks, a Sday Sensing Joumey, and a Sday Foreign Study Mission to an ASEAN.country- At the end of the course, scfrolars will submit a Capstone Paper.

Aepted applicants will receive a scholarship grant from the govemment.
Scholars vitto complete all modules are given a Gertificate of Compleiion of Residential
Training. A Diploma in Development Management is also given to those v/ho complete the
modules, and have an approved Re-entry Project (ReP) Plan or Capstone paper.

Furthermore, MMC scholars v.fro complete the implementation of their projeds are
conferred a Master in Development Management degree.

Leam more about the admission guidelines and access the nomination forms through
wvrw.dap.edu.phlpmdp. For further inguiries, reach us via (02) 633-5573,
pmdpsecretariat@dap-edu- ph or wwvr.facebookcom/pMD pparasabayan.

TIE PuHic t aEgeanerf DeYdolEnent PrcgP.n -is I p..rposir€ ad itt€rated Fofesior€l dEvetop.ne.t pmgram br F-6fic
marEgels in ffE third leve, of the buEtr.rEcy ard teir succescrs. Tte ProgrErd is s;n as a de3. dirE{ri; to\r#s ioassorjitrq
the bl!-e-a'-ro?cy by plDdlEirq a crtps of develoFm€rd-oriEr*ed. cDt De'ret'\ aeOcaea, eea fores gorermern exea.diyes-

Tiis le-ad€rstr-P initit'riae E orerseen by^a St-dr! Cfmmit€e,compos€d of ttle l.latiorEl Economic aid De\Elopmern Anhority,
Depatbne'd of Brdgd and iranagemerd. DeParknerc of FirErice, CMI S€rvicE Commissio4 aid the Caeer Execldive b=ri"e Sga.d. 

'

The DeveloprrEr[ Aciderny oi the PhfiipP-nes (DF,P) fES been tasked to implemEd pMDp, ?s pert d its mandate to cejry sjhllnan t€sourEE de\elopme.t Programs d€sig'ned 
-to 

irEtifi de\Elopmert p€rsp€{lives ard ad!,ance managerent capaOm:y in tte
leadership of ttte key sect rs of flE govelrs'le'It 
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FtrliootetrlanagersCkss
(MMC) Batch 1e

4pn113,2018 &iarch 9,2018

Senior Executives Class
(SEC) Batch 7 June'i8,2018 Apnt'z7,2418

Middle Managers Class
(MMC) Batch 19 September 14, 2018 July 30,2018

PMDP - ItIGCESDF INTER- A6ENay STEERiN6 COt6MITIEE

@ t*,clo1*nenf ac&bclrlq af t!<cphilrppr+tcs


