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Republic of the Philippines

Bepartment of Education
CARAGA REGION

August 26, 2021

REGIONAL MEMORANDUM
No. @9 » 8. 2021

To:  ALL SCHOOLS DIVISION SUPERINTENDENTS
ASSISTANT SCHOOLS DIVISION SUPERINTENDENTS

DIVISION HRMOs
This Region

DISSEMINATION OF DBM BUDGET CIRCULAR NO. 2021-2 DATED AUGUST 25, 2021
ON THE MODIFICATION OF NURSE POSITIONS

L. Please find attached Department of Budget and Management Budget
Circular No, 2021-2 dated August 25, 2021 on the Modification of Nurse Positions.

. 3 The Division Human Resource Management Office shall prepare Annex “A”
for submission to DBM and Annex “B” for salary adjustment.

3. For your information and appropriate action.

EVELYN R. FETALVERO, PhD., CESO IV

Director IV
Regional Direc
Encls.: None
Reference: None
To be indicated in the Perpetual Index
under the following subjects:
EMPLOYEES UPGRADING SALARY

PER/srp
8/26/2021

N Address: J.P. Rosales Avenue,
\ Butuan City

| Trunkline No: (085) 342-8207
s/ Telefax No: (085) 342-5969
2’ Email: caraga@deped.gov.ph
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REPUBLIC OF THE PHILIPPINES

DEPARTMENT OF BUDGET AND MANAGEMENT
GEN. SOLANG ST SAN MIGUEL. MANILA

Background

Department Budget and Management {(DBM) Budget Circular (BC) No. 20204
dated July 17, 2020 provided the rules and regulations on the upgrading of the
entry-level of Nurse positions from Salary Grade (5G)-11 1o SG-15 pumuant to
Section 32 of Republic At (RA) No. 9177 or the Philippine Nursing Act of 2002,
To note, the Supreme Count of the Phifippines, in Aag Nars Fartpiist, of. a0 vs,
The Evecutive Secretary, et &L (G.R. No, 215746), upheid the validity of the
aforesaid Section of BA Mo, 9171

As 3 consequence of the upgradng of the entry-level Nurse postions, the position
attributes of the remaining levels in the Nurse series of positions were abso
maodified under DBM BC No. 20004 resulling in 2 joaner series, (e, from seven
{7) to six (6) postion leveds. The changes in the position attributes of the non-
entry-evel Murse positions were linited 10 the numencal suffixes as the 56
allocations were retaned.

On June 1, 2021, the Office of the Presdent (OP), per Memorandum of the
Executive Secretary, deected the DEM to take the necessary action to implement
the upgrading of the former Nurse 11 position by one (1) 5G, Le., from 5G-15to
SG-16, as well as the retention of the postion tities of Nurse [ to Nurse VI with
their corresponding SG6s

in a separate Memorandum from the OF dated August 12, 2021, & was clarified
that the upgrading of the formes Nurse [1 postions shall apply to those covered
under ltem 3.0 of BC No. 20204, and shall be effective June 1, 2021

Purpose

This Circullar s sswed to prescride the rules and reguiations on the upgrading of

the previous Nurse [I postions by one (1) SG, a5 well 25 to provide the
administrative processes for the retertion of the position tithes of Nurse 111 to



3.0 Coverage

The Crrcutar shall cover all previous Nurs: 11 to Nurse VIT positions, which position
altributes were modified pursuant to DEM BC No, 20004, whether regular,
casual, or contractual in nature, full-time or part-time, now existing o hereafter
created n the national government agencies (NGAs ), inchuding SUCs and GOCCs,
and in LGUs covered by the Compersation and Postion Classification System
(CPCS) under RA No. 6758 or the ™ Cormperisaton and Posidion Classdcaton Act
oF 1989 a5 amended.

4.0 Exclusions
The following are excluded from the coverage of this Croudar

4.1 Nurses in government agencies, nchading GOCCs, that are exempled
from RA No. 6758, as amended, as expressly provided in their respective
enabiing law or charter, and are actually implementing thelr respective
CPCS approvex] by the President of the Pilippines;

4.2  Nurses in GOCCs covered by the CPCS estabished by the Governance
Commission for GOCCs and approved by the President of the Philippines,
under RA No. 10149 or the " GOCC Governance Act of 20117, and

4.3 Nurses hired without employee-employer relabionshep and funded from
non-Personnel Services (PS) approgeiations/budgets.

5.0 Modification in the Position Attributes of Nurse Positions

5.1 The position attributes of the following classes of Nurse postions are
hereby modified effectve June 1, 2021

| Prior to BC No. 2020-4 | Per OP Directive
Nurse | 1 Nuse | [ 15 tiaemet 1T 13 i
Nurse 11 15 | Nume ] 1 Nursenl [ s |
Nurse 111 A7 Nurse 1T | 17 |Mewelnm | 37 |
Nurse IV 19 | Nurse I |19 Nurse IV = W
 Nurse V 20 Nurse IV | 20 | NurseV ! 28 |
Rurse Vi L 22 [ NuseV | 2 ewmvi | 22 |
- Nurse Vi1 124 Nurse VI 24 Nusevil | 24

6.0 Upgrading of the Former Nurse 11/5G-15 position

6.1  The 5G alocation of the former Nurse 1, SG-15 positions is hereby
upgraded by one (1) 56 effective not earfier than June 1, 2021, »

i



7.0 Rules for Adjusting Salaries

7.1

12

7.3

T4

The salanes of the incumbents of formes Nurse 11 positions and cunrently
oocupying Nurse 175615 toms, Le., those who were appointod as Nurse
11 prior to the implementation of BC No. 20204, shall be adjusted at the
same salary steps a5 those of the previous SG allocation of therr positions
{ Hhustratae Examples A 1o D),

The new salary rates shall be in ascoordanoe with the Second  Tranche
Monthly Solwy Schedule for Civilian Personnel of the  National
Government under Nationa! Badget Chroule No, 584 dated lanuary 6,
2021 o the modified solary schodule bowng implemented by a GOCC in
case of imsufficlency of corporate funds,

I supported by suffioent funds, the salanes/wages of contractual/Casual
mases who weie grevowsly appointed a5 Nurse 11 before the
implementation of BC No. 2020-4 may be adjusted 1o Step 1 of 5G-16 of
the applicable salary schedule,

For LGUs

4.1 The new salary rates shall be in accordance with the apgplicable
Satary Schedule adopted by the LGU pursuant to the provisons of
Item 6.5 of Local Budget Cireutr No. 132 (Implementation of the
Secondd Tranche of the Modified Solwy Schedule for Local
Government Personned Pursaant to Hepublic Act (BA) No. 11466)
dated Jantary 19, 2021

742 The upgrading of the fonmer Nurse 11 position, s well as the
modifacation in position attrdates of the othey Nurse postions, anm
not within the purview of Section 325(1) of RA. No. 7160 whsch
provides, that: “Mo changes i desigration o omonciatuee of
PRSRers resalteN] 1 3 proesotion oF demotios 91 rank o ciesse
or decresse in compensation shall be alfowed, exvcept when the
position & aclilly vacant x x v "

B.0 Administrative Procedures for NGAs

Retention of Nurse 111 to Nurse V11 Positions

The DBM Offices conosrmed shall mform the agencies of the adjustrment
0 the position attributes of existing Nurse positions in the agency’s
respective Personnet Services llemization and Plantilla of Personned as a
result of the retention of the Nurse 111 to Nurse VIl position levels, with
thelr conespornding S6s.

Upon receipt of the notice from the DEM, the agency’s Human Resource
Management Officer (HRMO /Administrative Officer {AD) shall prepare
the appointmerits of the affectsd incumbents, followng the procedures
prescribed by the Civil Service Commission (CSC).

Pogw Vot 4
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52 Upgrading of Former Nurse Il Positions

821

823

825

The staffing action 1o mnplement the upgrading of the former
Murse 11 postions by one {1} SG shall be dependent on whether
the: position & filled or vacant,

For flled postions, the proper staffing action shal be
reciassification from Nuese 1, SG-15 to Nurse 11, 5G-16.

For vacant positions, the proper staffing action shall be
conversion wherem the vacant Nurse | (formerly Nurse 1) tem
shafl be abolshed, and in its stead, the creation of & Nurse 11, SG-
16 dom shall be pursord. It 5 understood, however, that the
cormeerson of the vacant Nurse Sems shall not result in any excess
Nurse 11 positions based on the existing prescribed  stalfing
stondards for government hospitals.

The NGAs shall subemtt 3 reguest (1o the DBM Office concerned for
the reclassifcation and conversion of formes Nurse 11 postions
using the prescribed template markied as Annex “A”™ hereol,

Once vahdated by the DBM Office concerned, a Notice of
Organization, Stalfing and Classification Action (NOSCA) shall be
msued reflecting the appropriate staffing action necessary for the
upgrading of the former Nurse [T positions.,

Upon recespt of the NOSCA, the agency’s HRMO/AD shall prepare
the appomtments of the affected ncumbents, following the
procedures prescribed by the CSC

in addition, the HRMO/AD shall also prepare the Notices of
Position Aocations and Salary Adjustiment (NPASA ) of the affected
incumbents, followng the format attached as Annex "8°. The Head
of Agency/tocal Owe! Executive shall ssue a NPASA to each

employee concormed,

The Government Service Insurance Systemn shall be furnished 3
copy of the NPASA # the employee 5 a member thereol.

The salary adpstments of the formes Nurse {1 position under this
Crcsdar shall be subject to reveew and postaudit, amd o
appropeiste re-adjustment € found ot in ooder. The recipent
emplopee. sholl cofund any overDayments recerved.

9.0 Fund Sources
For NGAs, the amounts required 1o implement the salary upgrading shall
be charged agairst thew avadable releaued PS aliotments.

In cane of PS defickency, the agency may submit a reguest to the DEM for
the release of furnds chargeable agamst the Meceaneous Personnet
Benefits Fund under the FY 2021 General Approgwiations Act

Page 45 10



92 For GOCCs, the amounts reguired shall be charged agaimst thew
respective apgroved corpofate o ating budget s

93  For LG

§.3.1  The amounts reguired 1o ingiement the salary upgrading shall be
charged exciusively to the funds of the LGUS, subject 1o the PS
lmitation in LGU budgets pussuant to Section 312%(a) and 131(D)
of RA No. 7160

9.3.7  Such amounts dthall e provided for n an approprigtions ondinance
to be enacted by the Sanggumiang Pankatswagan/Panknguod/
Bayan.
Responsibilities of Heads of Agencies/Local Chief Executives
Heads of Agenoes/Local Owed Exocutives shall be resporsitie for the propser

implermentation of the provesons, of the Crcular. They shall be held kable for any
payment of wary adpstment not i scoordance with the provisions of the
Clrrulas .

Effectivity

Page Aot 00



DS weun)y L vonmod waun) |  dequny weyy

s Jusunuddy s o8 uonmwod  TZOZAd Mg DA oud
jo meg WeQWIou] Jo uey  Aees  uaun)  uaLn saquInN wsl]

‘oN (59) Jenau) 106png WEQ M Juensing
i!guiég



Annex “B”

Notice of Position Allocation and Salary Adjustment

o

Mr./Ms, i

Dear Mr./Ms. s

Pursuant to Budget Circular No. 2021- dated August , 2021, your
position of Nurse 1, Salary Grade (5G)-15, Unique ltem No.
in the (Name of Agency), FY 2021 Personnel Service temization and Plantilla

of Personnel as of , has been upgraded to Nurse I1, SG-16
per Item 6.0 of said Crcular. Your salary s hereby adjusted effective
as follows:
1. Adjusted monthly basic salary effective
SG-16, Step r
2. Actual monthly basicsalary asof !
SG-15, Step P
3. Monthly Salary Adjustment P

It is understood that this salary adjustment is subject to review and post-audit,
and to appropriate re-adjustment and refund If found not in order.

Very truly yours,

Head of Agency/Local Chief Executive

Pan Yl 0}



Illustrative Example A

Ms. Juana dela Cruz, RN was originally appointed as Nurse 1/
SG-11 on January 1, 2015 ARter two (2) years, she was
promoted as Nurse [1/SG-15, effective February 1, 2017,

With the implementation of BC No. 2020-4, the item of the
incumbent was modified to Nurse 1/5G-15, effective
January 1, 2020.

Pursuant to the OP directive and the provisions of this Circular,
Ms. dela Cruz, RN will now be occupying the position of Nurse
11/SG-16, effective June 1, 2021.

January 1, 2015 | Nurse | | SG-11/Step 1 Original Appointment
February 1, 2017 | Nurse 1] | 5G-15/Step 1 Promotion
January 1, 2020 | Nurse | SG-15/Step 1 BC No. 20204 -
June 1, 2021 | Nurse II ' $G-16/Step 1 Per OP Directive dated

(June 1, 2021

Foge Dot 1)




Scenario:

hnuary 1 ZOIS
Fehnaryl 2017
April 1, 2019

M 12020
June 1, 2021

Illustrative Example B

Mr, Juan dela Cruz, RN was originally appointed as Nurse I/
SG-11 on January 1, 2015. After two (2) years, he was promoted
as Nurse 11/SG-15, effective February 1, 2017,

In April 1, 2019, Mr. dela Cruz, RN completed his post-graduate
degree studies redated to his profession. Pursuant to DBM-DOH
Joint Circular No. 1, 5. 2016, he is entitled to a one (1) salary
step increment. Hence, his salary was adjusted to Step 2 of
SG-15 on even date.

With the impiementation of BC No. 2020-4, the item of the
incumbent was modified to Nurse 1/SG-15, Step 2, effective

Janvary 1, 2020

Pursuant to the OP directive and the provisions of this Circular,
Mr. dela Cruz, RN will now be occupying the position of Nurse
11, SG-16, Step 2, effective June 1, 2021.

H_qm-j SG-!IIStq:l & WW
Nurse 11 | SG-15/Step 1 .| Promatior
Nurse 11 | 5G-15/Step 2 Coum of mmi
; Studies (Jtem 4.0 of DBM-DOH |
- JC No. 1, s. 2016) 4
Nurse | | $G-15/Step 2 | BC No. zom , i
Nurse IT lss-wsupz Per OP Directive m;
June 1, 2021
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Tllustrative Example C

Scenario; Ms. Juana dela Cruz, RN was appointed as Nurse 1/5G-15 on
August 1, 2020,

As she was appointed as Nurse | after the implementation of
BC No. 2020-4, her position will be retained as Nurse 1/5G-15.

— | |
| August 1, 20 } | SG-15/5p 1 Original Appointment
51muu. | 5G-15/Step 1 5

(nodww) | (no change)

Pogr W0l §)
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Illustrative Example D

Mr. Juan dela Cruz, RN was originally appointed as Nurse I/
SG-10 on January 1, 2007. In view of NBC No. 521, the Nurse |
position occupied by the incumbent was re-allocated from
SG-10 to SG-11, effective July 1, 2009,

On April 1, 2013, Mr. dela Cruz, RN was promoted as Nurse 11/
SG-15.

With the implementation of BC No. 20204, his position was
modified to Nurse 1/5G-15. He was subsequently promoted as
Nurse [1/SG-17, effective August 1, 2020.

Pursuant to the OP directive and the provisions of this Circular,
Mr. dela Cruz, RN will now be occupying the position of Nurse
11, SG-17, effective June 1, 2021.

5SG-IOIStepl Orvnd
_Nursel ; tS(ir-nj‘.itwl . NBC No. 521
Nurse 11 | 5G-15/Step 1 . Promotion
Nurse 1 | SG~15/Step 1 ~ BC No. 20204
Nurse 11 Sﬁ-nfsupl ' Promotion _
Nurse III ss-um-p: ' Per OP Directive dated
i June 1, 2021 :
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