








REPUBLIC OF THE PHILIPPINES

PHILIPPINE COMMISSION ON WOMEN
REGIONAL GENDER AND DEVELOPMENT COMMITTEE - CARAGA REGION

TRAINING NEEDS ASSESSMENT FORM

For Potential CARAGA GAD Resource Pool

Name

I Membership to the GAD Focal Point System (for RLAs, SUCs and LGUs)

Are you a member of the
GAD Focal Point System
(GFPS)?

[ ves

[ No

Current designation in the
GFPS (e.g., Chair, Execom,
TWG member, eic.)

No. of years of
membership in the GAD
Focal Point (regardless of
designated position in the
GFPS)

Il Familiarity on GAD Concepts, Policies, and Tools

How well do you know the GAD concepts, policies and tools listed below? Please encircle the
number that corresponds to your answer.

A. GAD CONCEPTS

1

3,

: ;

Know little about

Confident to talk

Can apply it to

1. GAD Planning and 2
Budgeting Know little about Confident o talk Can apply it to Proficient in feaching
it about it work/output the conzepls and
il b knowledge to others
sliverables and is able to easily
apply it to work/outputs
2. Gender Analysis 1 2 3 4

Proficient in teaching
the concepts and

deliverables

it aboutl it work/output
) knowledge to others
| deliverables ¢ i
| and is able to easily
apply it to work/outputs
3. Gender and 1 2 3 4
Developmen’r (GAD) Know little about Confident to talk Can apply it to Proficient in teaching
it about it work/oulput the concepts and
i i knowledge to others
SRliyeraties and is able to easily
apply it to work/outputs
4, Gender Discrimination 1 2 3 4
Know little about Confident to talk Can apply it to Proficient in teaching
it about it work/output the concepts and
| - i knowledge to others
iveranies and is able to easily
i apply it to work/outputs
5. Gender Equality 1 2 3 4
Know little about Confident fo talk Can apply it to Proficient in teaching
it about it ‘ work/output the concepts and

knowledge to others
and is able to easily
apply it to work/outputs
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6. Gender Equity

1

Know litlle about

2

Confident to falk

3
Canapply it to

4
Proficient in teaching
the concepts and

Know little about

Confident to talk

Can apply it to

it about it work/oulput
‘ol bl knowledge to others
ceiverables and is able to easily
apply it to work/outputs
7. Gender Mainstreaming 1 2 3 4

Proficient in teaching
the concepts and
knowledge to others

i about it NO z
i o RS and is able to easily
celiverables apply it fo work/outputs
8. Gender Perspective 1 2 3 4
Know little about Confident to talk Can apply it to Proficient in teaching

the concepls and

Know little about

Confident to talk

Can apply it to

it about it work/output
Joliveiabl knowledge to others
criverables andis able lo easily
apply it to work/outputs
9. Gender Stereotypes 1 2 3 4

Proficient in t=oching
the concer s and

Elimination of All Forms of
Discrimination Against
Women (UN CEDAW)

Know little about
it

Confident 1o talk

about it

Coun applyit to
weork/oulput

duliverables

it about it vork/oulput
L knowledge o others
es and is able to easily
apply it to work/outputs
10. Sex and Gender 1 2 3 4
Know litfle about Confident to lalk Can apply it to Proficient in i=aching
it aboul it work/output the concepis and
. knowledge 1o others
deliverables : .
andis able o easily
apply it to work /outputs
B. GAD POLICIES AND MANDATES ‘
1. Convention on the 1 2 3 4

Proficient in t=aching
the element:/provision
of the policy/ mandates
to others ani is able to
easily aply the
concept o
work/cutputs

2. Beijing Platform for
Action (BPfA)

1

Know little about
it

2

Confident to talk

about it

3
pply it lo
wooik/output

loliverables

4
Proficient in teaching
the elemen::/provision
of the policy 'mandates
to others an . is able to
easily ag oly the
conce ot to
work/ctpuls

3. Sustainable
Development Goals
(SDGs)

1

Know little about
it

2

Confident to falk

about il

3

Can apply it to
r/output

1ol les

&

Proficient i teaching
Ihe elemen s/provision
of the policy /mandates
to others and is able fo

easily af ply the
concept to
work/c utputs

4. Philippine Plan for
Gender-Responsive

1

Know little about

2
Confident to lalk

3

Can apply it fo

4
Proficient ii teaching
the elemen 's/provision

General Appropriations
Act

it

about it

work/output

wliverables

Development, (1995- ’ aboutt b .'kmUTU' of the polic, /mandates
2025) “ElaRies i others ard is able fo
easily a; ply the
concept to
work/cutputs
5. Section on GAD in the 1 2 3 4
Know little about Confident lo talk Canapplyil to Proficient i teaching

the elemer:s/provision
of the polic, /mandates
to others ar dis able to
easily aoply the
concept to
work/c utputs
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6. Republic Act 7192 1 2 3 4 )
{Women in Developmem Know little about Confident to falk Can apply it to Proficient in teaching
3 o it about it work/oulpul the elements/provision
and Nation Building Act My of the policy/mandgtas
of 1992) Fverables 1o others and is able to
easily apply the
concept to
work/oytputs
7. Republic Act 7877 (Anti- 1 2 3 4
Sexual Harassment Act Know little about Conlident 1o talk Canapplyitto Proficient in teaching
i ; i the elements/provision
1 bout it work/output
of ]997} I apedit .)lr- U‘ ::u of the policy/mandates
WEIGles to ofhers and is able to
easily cpply the
concept to
work/outputs
8. Republic Act 8353 and 1 2 3 4 _
8505 (Anti-Rape Law of Know little about Confident lo 1alk Can apply it to Proficient in teaching
1997 and che Vietims it aboul it ok foulaut tha elements/provision
R of the policy/mandates
Assistance and lverees 1o cihers and is able to
Protection Act of 1998) easily apply the
concept to
work/outputs
9. Republic Act 9262 (Anti 1 2 3 4 ,
Vidence chins’r Women Know litfle about Confident to talk Can apply it to Proficient in teaching
. X . i N the elements/provision
and their Children Act of " Bbedli el .'-I’“' of tha policylindridatas
2004) etes t> others end is able to
ecsily cpply the
“on.ept to
1k/outputs
10. Republic Act 9710 1 2 3 -4 _
(Magna Carta of Know litlle about Confident to falk Canapply it to Profici~1 in teaching
. ; ) : the elements/provision
t bout it vork/output
Women) ' e ' “ Ul of the rol~y/mandates
fres | 10 ot endis able fo
oy apply the
_unceptto
wiik/outputs
11. Republic Act 10354 1 2 3 4 .
(Responsib|e POFEnThOOd Know litfle about Confident to talk Conapply it to Profizintin teaching
. ) ; wxresc i e eloments/provision
and Reproductive 4 aenty Kioutaut o
N c y/mandates
Health Act of 2012) allverabies oot s nd s able to
coly apply the
onzept to
- v '7.outputs
12. Republic Act 10364 1 2 3 4
(Exponded Anti- Know little about Confident to lalk Canapply it o Frofici=nt in teaching
b . . - o It e el ments/provision
Trafficking against i aboutt Iienid o the ~niy/mandates
Persons Act of 2012) IS "ot ndis able fo
pply the
_ept to
‘outputs
13. Republic Act 10398 [Anti- 1 2 3 4
VAW Consciousness Doy Know litfle about Confidert to talk 3 wordy il o oficin teaching
of 2012) it aboutit ikfiput | dheglananms/prassion
T | ¢ e licy/mandates
veries ol ndis able fo
§ pply the
-eptto
cutputs
14. PCW Memorandum 1 2 3 4
Circular 2009_0] tGender Know little about Confident to talk iacnly il to Profi in teaching
: o thiz e nis/provision
t bout it pul
and Development ' ahedtt " Slitie RS aE
Code) e ih undis able fo
- apply the
S e e T
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C ept to
w outputs
15. Memorandum Circular 1 2 3 . _41 ’
01 H 4 Know litlle about Confident to falk Can apply it fo rofict itin teaching
Tzi’?; ]C?;éﬁgrl]delmes for it about it work/output fhe ele enis/provision
' ) o of the i licy/mandates
Strengthening and SRl fo othe and is able to
Institutionalization of the €a ’fpp'tvt'h@
Gender and “( i‘;plﬁs
Development (GAD)
Focal Point System)
16. Joint Circular 2012-01: 1 2 o 4: y
3 4 Know little about Confident to talk & ply it o Profi ' in teaching
(Gwdehn_es for the ; b ot th nis/provision
Preparation of Annual : o .y/mandates
Gender and Reneiaie th ol ndis able fo
Development (GAD) ec 'Dpltvffhe
Plans and Budgets and . fgmﬁs
Accomplishment Reports
to Implement the Magna
Carta of Women)
17. Joint Memorandum 1 2 4 .

i | . Know little about Confident to talk C it to n teaching
Circular 2013-01: ; o - isfprovision
(Guidelines on the - ci the //mandates
Localization of the eliverables laolh ndisable to
Magna Carta of | ec pplythe

¢ ceptio
Women) work/ 'putsand s
ablet asily apply it
o «/outputs
18. Joint Memorandum 1 2 r 4 _
Circular 2016-01: Know little about Contfident to talk € lyit to J n teaching
' : - ‘ | \ts/provision
Amendments to JMC I aboutit put | 20 s Kb
NO. 2013-01: (Guidelines e o dis able fo
on the Localization of ‘ ?Dltv' the
the Magna Carta of _Jeu‘?p:;s
Women ) =
19. Joint Memorandum 1 2 ; 4 ach

H 01 Know little about Conlicient to talk Can ly it to 1 teaching
Circular 2016-01: ) ot T e ts/provision
(Guidelines for the o ' _ e ——
Creation, Strengthening ds - i dis able fo
and Institutionalization of oply the
a Regional Gender and :j;:"s
Development ‘
Committee under the
Regional Development
Council) I

20. COA Circular 2014-001: 1 - 4 )
(Revised Guidelines in Know little about Conlfident to falk Canc :Ivitto F 1 teaching
the Audit of Gend o it — Wi ot tt is/provision

e Audit of Gender an > . sancioies
Development (GAD) dleliy “rublas i “dis able to
Funds and Activities in pply the
Government Agencies) eptfo

outputs
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21. CHED Memorandum
Order 2015-01:
(Establishing the Folicies
and Guidelines on GAD
in the Commission on
Higher Education and
Higher Education
Institutions)

1

Know little about

2 3
Confident to 1alk ‘ Can applyil to
about it work/output

deliverables

4
Pror i tin teaching
1hs =nis/provision
of i = ‘zy/mandates
to nd is able to

-~asi - apply the
coceptto
wott 'outputs

C. GADTOOLS

—

24-hour Activity Profile

it

Know litfle about

2 : 3
Confident to talk Can apply il lo
about it work/c o iput

deliverables

4
“icier  in teaching
the -ills and
ki wle. e to others
ar tisc e to easily
app! it 1o voorkfoutputs

Development (GAD)

Know little about

Confident to talk

2. Gender Gap Analysis 1 2 3
Tool at the Communh‘y Know little about Confident 1o talk Can apply it to
Level it about it | visterouliut

deliver ibles

3. Harmonized Gender and 1 2 ; 3

Canapjlyitto

4
Froficieni in teaching
the «ril's and
Foowleds = to others
dis a2 to easily
| o lylitio work/outputs

<4
F: ficien n teaching
the . 's and

|
!
H i it about it work/output
Guidelines ! b ot Lo wleage 1o others
’ dekvErables cndis able to easily
_cralyitto work/outputs
4, Gender Mainstreaming 1 2 ; 2 _ 4 .
Evaluation Framework Know little about Conlfident 1o talk Canap-lyit lo | I ~ficient in teaching
: . the skills and
it about it work/culput |
(GMEF) digiiverchies i rowledge to others
BIVERREes \dis aibl: fo easily
ap ly it to work/outputs
5. Gender Responsive LGU 1 2 1 : 4 _
Ka BQe Tool (Gerl Ka BOE Know little about Confident to talk Canapilyit to proficient in teaching
i ’ . | the skills and
it about it work/cutput ‘
TOO” I | owlecge o others
qellverat ndis able to easily
| ly it to work/outputs
6. ILO-Parficipatory Gender 1 2 2 4 ‘
Audit Know little about Conlfident o talk Canap: lvit to ficient in teaching
it about it w work/r tpul the sxills and
. ~wlea sy to others
deliver bles

dis i’z to easily
o vt to workfoutputs

M. APPLICATION OF TOOLS

Assess yourself on how do you apply GA tools and iden'ly the difficulties ¢ ~ountered while
applying the tools and the solutions you made in resp nse to su-h diffi “u es. In the result
column, give outputs or outcomes brought cbout by tt = applicc ‘'on of o s (See example
below). You can tick more than one.

Example: . B ‘
Tool Application : Difficult s tions ~ Result
Planning Policy Program/ Program/ | Technical ~ Tools [Pleas >ase (Please specify
dev § B £ R ol r
£ | e e el | covsteron | ogpiy e | o ocly (SRS
g Enhancem ent/ L il agency/ and /ons outcomes)
enfs Enhancem | Evaluation sector challeng lein e
gnt ncounte ! .nse to
while dir T ulties
applying the | enccuntered
tool) e
g the
) E o)
S S —— T —
Training Needs Assessment Form Page 5




The » lcdthe | »  GPB, Strat
project czneric Plan
does not checklist | » Suppleme
have a or Box 7a. ntal
o & cormresp 0, instead enabling
- ) nding policies,
) e"ctolr policy
o specific recomme
checklist ndation
HGDG O O X O O O > Technical
staff
trained on
HGDG
» Gender-
responsive
Checklist
for the
Tourism
Sector
Tool - Application 2 Difficultic s Sol.'lons
Planning Policy Program/ Program/. [ Technical Tools ""f"[P.f.EGSG (Please
: and Review Project Project Assistance/ | development L AR 20
¥ Budgeting and developm | Monitoring Training for the Sp__%;:lfy oUcs S‘D 2 (.:ify
' : Enhance ent/ agency ~ and solutions
ments enhancem | Evaluation | /sector challenges made in
onk } eneountered | response to
| * while diffi~uities
applying 1 en ifere
-~ tool) | dvnile o
gpnil. ngthe i
I S i 2 S | R
e B O O O O [
Rabe | 0 O O O O
GeRI ! o |
Ka Ba? O O [ O O ] '
Tool |
Other Gender Analysis (GA) Tools(Please Specify) " k. i
O | O O O O O] |
L O ] O] 0 O
O O O O ] O
IV. OTHER TRAININGS/CAPACITY DEVELOPMENT ACT!"/ITIES NEEL D
In order to gain more knowledge in the area you w |l like to « ecialize in, v."at 1" ~r training
would be beneficial to you, list all can think of.
1.
2.
3.
4,
5.

Training Needs Assessment Form Page 6



